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Explain diffeyent laws-

The diffeyent laws are as follows :-

ach:~

| OD Q(‘bvp (“F _/jcu .

U B e

The act aims at makma pmw'sions for the

smmmg Pixabicn. of mimmrm,@m):@. of yelur Wages

in_a_ number  of indushkries wheye theye axe

extensive _chances for exploitabion of laboux.
DTQMLSIQQ ;“ QQ@'”
D__ms,g.ﬁn%.#p_a_dimgo__m_mﬁtmf,ch have.

power to colleck infermation —on  which minimum

waggﬁmmgdm

|2 The wages of a wartkey shall ba ocud on._ a

wCYKmn dau bu-

o>~ The 7#th day after %:Ee/Tost dou of (0Aage

_pevied in_case of o §j_L3_b_ani

Fhan 1,000 workeys.

b The Lct*?_d%aﬁkm the lask day of wage

—— pexiod, in case of establishemenk had more

Fhan  4.C00 workeys .

) Wages of empleyees shauld _be paid

witheuk any  dicision _except in  y@speck in

ot items mentioned belsw.

3 - D Fnes in T@Sp@dﬁ of ack of provision.

- iy _Absence of duf;u

iy Loss_of g_mdsjmm@gﬁ direct because

G2




_ob defawlt of employee.

wy House _arccomodakion of okher _amenilies provided
- by _employees.

v>_Recovery oF advances o¥ over _payment. .
VS Income  Eox.
Vd_Subscriphion & yefund  to the pravidenk funel.

vis. Payments  to co-opevahve seciehies insuvance

CO-eperativas. opeyakions . e O o o

Vi E(EICbaSQ of QO\J%ﬁ&@(‘uﬂl’rQS‘ Uu\bh DeYMissian
of employees.

- - x> Deduckien oy dﬁn@ré bu coust

— -  The malogp_ca Jamf& the ilClhf: andey_cict
fm rlmm payment for viclation of_act Lke
________ pogmemt less_than min. yote & payment overbime

_.J

S i,;_ta.gta&%ﬁ___,,f._¥,,ﬁ__,_ | o —
] ADD\[(’&EOL\DQ‘{M_Q aims. Should bhe
—piefexyed  without six s R~om __date on N

L= whick Ehe payment s dup iy —ma ...
| The payment amount payable o omploumo

o . _may he  Yecovded by a mnow’rmwﬁ@ hrwmg N
- ‘nvidichon  over Fhe @,mp!au@v
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ﬁ\7> Payment of honus oct : 1966 -~
Ohiockive of ack:-
. Tt specifies  a minimum__amount of bonus

_pagrent payable o worker. IE is o _socic

_economicsS  proce of leqislakion

L5 AD employee should have worked ak least

. for 30 days in a year to qualify for  bonys.

//’
2y An_emplayee, if dismissed Fom service for

fom x@cwm% bonus.

faud violence l:h@PLeJ:L,.,,,,shomi,,,,,ba,,,d,,sisWq.uyaiifﬂei_.._w

o _lS_e[_ngle_EQ[,b(" NUS -

@ In case, the employee is Jmt Lh&mﬁs@¢ butm

| subjected to other punishment the employee

14 The pmplﬁg,,@,,,,, 15%@@@. ,.,,J::Q,fpog A__minimum

bonus of ®337 @& salavy oy Rs iooj- whichevey

is_higher.

8> The quﬁm OF JlQQLLSJS caleulated occomlma
i to the available suvplus which is devived

aQ

Rem the co

¢ The  max. bhonus

shall net be exceed 207 of

_annual wages -

7 An _—employee may pyevide o previsional henus

oY _adwinte payment befove  the  festival.

8 If an cmployee is found quality of misconduck




causing bnancial  loss of cempany ; employee

may deduct the loss from bonusm foy S

accoun hna yeqay.

%

The.bonus._is_ vequived Lo be pcur{ w\m_ﬂ Q

months frem clase of acccunking year.

| Violabion of ack i~
1

mmm@h’]m Qovemmom offreers S_LJQOU_J:_hL} sed.

Lo yecover. bonus as an axeas cf land yevenug.

Maternity leave Gk i

P e S

A romDOLOM Oubh(‘\mtu may SLLb}GLt Lf

oyovisions _ck Hhis_vule, gvant _to a  perman E,ﬂlr
fernale |, whe dees neb have Ehree oy moye

days from date of ibs- commencement.-

living childyen_on_ the dake cf applicakion,
makerniy leave foy g peried of Zee  Dinchy

2

A - fomale omorcup@ Nnot {0 D@rmanpnt emploL

whe bas put in ak least one yeay ob conbinucys

sevvice shall alse subject be provisien of Lhis

yule ko eligible for_makernity leave veteved to

In case bonus _yemains (,m:)cud Fhe _____ o 5
T

1
i

sub e ko condibicn that leave salavy

admissible during period of maternihy leaue
shall be vequlaked as Follows:
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[
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- ay In the case of a female employee whe -
= had puk in k0o cr move years conkinuous

- sexvice; the leave salavy admissible shall B

n be as pxovid@d N sub ywe (O of yule 4o _

of these yuwle.

b In ro&,e___aﬂﬁm@g_,mpjgg@_www

in b0 OY morve yeovs Conbtinuoud service,

i the. leave salery admissible shall be as

Yules.

provided in sub yuwle (2) of wule 46 of these

3>Thea.pphcab@n for _maternity leave shall invaviably

| be supplied by medical ceslificake as to the
| V__L_____p.:{ﬁlb_&_ble_d@Q_,.QFJD@LJDLBQD_ &,,@d&@t&DﬂLﬂg&mw

the effect that employee shall ¥ epoxb  the doke .
) _____f___oEQ.Q__n_jm_emg_nf supporled by medical cerkificate. N
I 1nclass of class . employee in which insistence
. (-on vegular medical covkificate s likely to cause
| haxdship the aukhortty competant to_grant leave
I may Qceept such covkificate as ik may be
ol subficient | —
T o A female emplayee may be allowed leave of kind
T ldue, including commuled leave if she (s so desived
- 2lleave under this yule shall ke admissible in a .

__llcase o mi3~mnf09@ oy _aborbion mdudmg aboysion

| undex _medical termination ineluding—aberkien of

———pregdancy _ack 1971 subjected to follewing  condibions

44




IS _suppovted

o> leave nok exeed 4 LOOEkS . N
By The appl»’c&b‘ﬁn foy _leave o

N by _medical cortificate. o
] bokmans mwmﬁ@ﬂ% 1992 SO
| Obieckives of the act : o
~ To piotect vickimns of frh@ Occud@,ns and

their families from  havdship arising cub of and

- in_the course of employment. I

The act covers the wO‘Lk@ILQmMQgL@d

inhazerdous - accupakion as specified

in the

cdue to accdents .

—Jischedule X whole wages av_up to Rs 1000}~
- pev oonlbh . ..
megﬁ of a”’ e
I The qck pyovides o Dogm@nt o _cor pem&ff’ .
—lin case of acident on werk site . b_ggti&,s__nci__________._,,,,, 5
g paymble for  injuies due to - - S
- B DLSCbﬁdJDC@ or m/ng@nj =k leoac =
. 2> LWlillful yemaval of jgﬁatg GOUTdS ey
,,,,,,,,,, - 5, Consumpbiob of Ffiguyes. R o
4> Deseases nhok cgant@d,,,oecaUSQ of Dccw&bcﬁ -
) 5 However (n casé of death of a wevker =~
S compensation i3 paid _undey oll dycumstances.

Compensation for various disablemenk
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1 TempoYary dﬁgb ement :-

Compensation i3 made in form of holf

monthly  poyments: The amcunt varies -from Rs 26/-
for employee gething payment up ko 60/ pey

month ko Rs 17m/- for an employee getting

oaumpnt Rs lOOO/ PANE

The mmoen&@m&mg&b&i@\f dum;@n
of disablement is payable for mox - B years.

i Pormanenk

lotal disa bl@m@nF

i Tt venders the workers incapable of perform-

ing__any work in any employment: The ack soemﬁes

Jba__Edmg%ADJuﬂQi as_Yesulbing n bokald

| disablemont:

o 10ss of  beth hnnd% m

B> Double ampubakron of lowey extyemakies oy

i ampukation of ene leg g loss ot a fook of he

okhery .

I Lloss of one bhand & foct—

& loss of sight of bokh eyes.

e>_Yery sevevse facidl disfigurement. .

P8y abselute  deafness.

The compensakion Pag_oxbl@ in EFhese  cases
dep@nd% upen sodpﬁﬂ & varies kom 10,000 o

| 40000, Rs.

£
\5n




i) Povranent disablement : - e

- The act specifies c laxge  pumbey  of _ e

injuries that veduce the eawnirg caphicity has

alse laid dewn in _the act for different injuries. s

Ibe compensation payment in_such cases is equal ==

to compensakion payable for  total di%dail'bu e

|-multiplied by pevcentagqe of QSL,_OE.ﬁea_YmJ‘\@ -

o ,,ﬂmpaut%,m, e I =

i) Dmﬂ‘L ack:~ s o=

>\ Doekh ack - o1 B : T

L Tn case of total accidenks the _ameunt ot S
campensa,bﬁn vaxies Fsgm Rs 7,000 o Rs -a(»ﬁ(:@[ :

; )

_The QCL pfo\nd@S for appomrmnt e

commissioners fox the quick & Inexpensive e

HSD()%@J of claims. foy_ —compensakion All Pﬂ%{mu*% T

ot compensation ave yequived ko be made Pmmgh T

commissioners & pot  directly to the employee o
lumpsums oy _half ~menthly poyments oy

compensation are net lioble to aktachment -
lexcept pyavided in et g
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5. | child labouy ack:

B According to child labouy act  (1933) was

pnarhod to onhb{: Ehe making of agrveement

z& pledge the labour cof fhild\’@ﬂ

Child _means a person _who (S undey age

Eo? 14 yeaxs. The act ;Ldes,.gnﬁd_tg_usmp Ehe

:_.__._jmﬂL{ﬂQLb'Cp ot pledging _oF labouy of childyen.

1t dedair void _an aggrement, writhen

tor oval to pledge, the laheur of a child  below

144 geovs by the childs pavents ov a gardian

- llin yetuwn_ for _any payment or_benefit an
L agreement _without debviment o a child T ek

-~ made in considevation of any benefit ather Lhap

~ ___lYesonable: wages ko bﬁ.,,pﬂg,d,, for_child Seyvices.
. - D> dbenever “makes_with the pavent ov gaardian of

Tl child _an__aggyement Dum@d with_Fine which

T, lmoy extend tn Re wok

o> Whaever being _the paYent - oy gmrd:n;Loﬁ a

1ok that child _shall_he punished wikh fine

— child m&heimgﬁ__&ggﬁm&ﬂt, o pledge the @bmﬁ N

_whichover may exeee - extend to Rs BO/-

The puxpose of this ack aye more or less

. S@Jim@d by child lobouvr ack 1986 -This is an act
_ .t prohibit the engagerment cof childven in cerbaip

———empleyment & to vequlate the condition of

—pwork childven in__cevkain athey employment.

e . S
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This act iS extend to the whole of  Indig
Y come_in_to force cn 239 Dec. 198¢.

o/| fmployees _provident, fued : 1962
The _ock is apphi cable to any {{ad;r:{h_ o
induskyy _specified in sehedule T LE this Q(E
Y mp\rung mare _than 20 peysons - Const?
| companies aye _vequired undey i oM s 100 - o T
L maintan orovident funds  fortheir emplayees 7
L e Provident. fund 8 ad mm‘ShC&QC«bgﬂ,_
 lboatd of bvuskees appoinked by the government .

_ L These ave. bobh stake boovd &% cenbral boad
| _foradministvation B
_Bokh the  ernpl L\jﬁ\( % emp cqtb,ﬂ\@“._m_., girmusaes ©
e q;m&;i _tc conhibute. Punds the empleyers . o
. _llconksibukitn (8 & “VaI_of basic wage 4 employeo )
| conbribukicn is also 6% 7. Tn certain cases the
prrT—— govt:. might issue civeckion - to Yaise the
conbyibukion to 87 for both employers &
_, employees. |
N The basic _wages shall snclude salaxy or
i | woage. allowable , house yent, allowabee VY B ME

L adlewance_ % bonus. Howevey ik does neb include
travelling  allewance & fund allowance.

Tohe _employer 18 vequived to conbyi bui@

to_bokh employers & employees share  wikhin
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- 5L of every month. The employer in tuyn may
““““““ __deduct _employees conbributéerm Pyom  his salayy .

~< _iThe employer i3 under cbligabion tn pay to the

———__boayd yegqardless of the deduchion made to the

— | omplayees- i .
— | The emplayer is under obligation ko submit

R oll the dues to the provident fund. Tf khe du@s
—— |ithat ayise out of bthe act_vemain unpaid, the o
fﬁ_*ﬁmg ‘has yight to fnikiake cyiminal process -
—— against employer (The employer is under obnacut” ________

ey i “submit_all the  dues to the providenk fund-

—— | Tf the dues that avise ocubt of the act yemeains
initiate

unpaid » The OLLJ:hori__’Eg has vight Yo

— = lcimingl process against empleyos)The employey
——__lafter paymenl to fund vecover lawful

hay
=

—— ldues Fom any Sum payable to the employee

—— | oy sub conbackey under u/bcm___ the__empleyeoes
——__| ave _engaged. ‘ . -
| __“_,LTbQ/f,Q—B&*@%ﬁ gpmopmﬁ,@ %mt ot L&J;b@rﬂf (oo
—__have xight to inspect for such implemen takion
----- -~ ob_pyovision of such act. Such inspectovs may
——— i vigit pyimises & examine the documents 4 .
S advise the employees on  various aspect of law . .
T ek -~ﬁ%\%@ ~

I
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